Proposed Bylaws Amendments for
Homenetmen Glendale Ararat

Minimum Facility Usage Requirements for Ararat Teams

Article 1- Eligibility and Priority: Only officially recognized Ararat sports teams shall have
access to Ararat facilities, with priority given to Ararat teams over non-Ararat groups.

Article 2- Minimum Usage Requirements: Teams must meet facility usage requirements as
established by the Athletic Director and approved by the Ararat Board. These requirements,
determined based on sport, season, and organizational needs, shall be periodically reviewed to
ensure alignment with the organization's objectives. Adjustments or exceptions to these
requirements may be granted at the discretion of the Athletic Director in consultation with
relevant committees.

Article 3- Monitoring and Compliance: The organization shall monitor team compliance with
facility usage requirements. In the event of non-compliance, teams may be subject to alternative
scheduling, temporary suspension of facility access, or other corrective measures as deemed
appropriate by the Athletic Director, Division Executive Committees and the Board.
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Center Management Committee

Avrticle 1 - The Center Management Committee (CMC) is established to oversee the
management, maintenance, and operation of the organization's facilities, under the delegated
authority of the Ararat Executive Board.

Article 2 - The CMC is appointed for a one-year term. It shall consist of at least five members,
including the Executive Director and the Operations Manager. Additional members shall be
appointed by the Board. Committee members must have relevant expertise in areas such as
facility management, operations, construction, technology, finance, or risk management.

Avrticle 3 - The Executive Director serves as the liaison between the CMC and the Executive
Board, ensuring effective communication of the committee's recommendations, updates, and
reports. The Executive Director also provides guidance and support to ensure that committee



activities align with the organization's policies, goals, and strategic initiatives. This includes
clarifying policies, providing necessary resources, and helping address challenges.

Avrticle 4 — CMC has the following responsibilities:

« Develop and oversee an annual budget for the operations and maintenance of the
facilities, subject to approval by the Ararat Representative Meeting.

o Develop and implement policies and procedures for the use of the facilities.

« Monitor and evaluate the effectiveness of facility maintenance and report findings.

o Oversee maintenance and repairs, ensuring compliance with safety regulations and
building codes.

e Approve contracts related to facility maintenance and operations within predefined
spending limits.

o Review facility rental contracts to ensure terms are clear, legal, and enforceable,
including provisions for renters' responsibilities regarding maintenance and restoration.

o Manage the use of the facility’s image, logos, and banners to ensure appropriate
representation during filming or events.

e Propose and oversee property-related grants for repair and maintenance, with grant
acquisition under the Executive Board’s purview.

e Propose and secure financial or fundraising opportunities for facility-related expenses.

o Coordinate activities with other divisions, committees, and staff members to prevent
conflicts or duplication.

Article 5 - The Committee shall elect a Chairperson, Secretary, and Treasurer. Meetings shall be
documented, and decisions must adhere to the Board’s final authority over facilities and budgets.

Article 6- The CMC shall submit an annual activity and financial report, along with a proposed
budget for the following year, to the Executive Board.

Article 7 - All CMC members are subject to the organization's conflict of interest policy. Any
potential conflicts must be disclosed, and the member must recuse themselves from related
discussions and decisions.
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Non-Financial Conflict of Interest

Avrticle 1- A non-financial conflict of interest within Homenetmen Glendale Ararat is defined as
any situation when a board or committee member's personal or professional affiliations,
relationships, or volunteer roles or interests may unduly influence their decision-making or
actions within the organization, notwithstanding the absence of financial gain or loss. Non-
financial conflict of interests are:

A. Personal Relationships: Board or Committee members may have personal
relationships, including familial or close friendships, with individuals or entities that have
a vested interest in the organization's activities or decisions, potentially affecting their
objectivity.

B. Professional Affiliations: Board or Committee members may hold professional
affiliations with organizations, businesses, or individuals whose interests’ conflict with
those of Ararat, possibly prioritizing their interests over the organization’s.

C.- Volunteer/Member Relationships: Conflicts may arise for board or committee
members who hold lower volunteer positions or are active members within the
organization. This situation can impact decisions regarding resource allocation, planning,
policy development, or other matters as the individual may need to navigate between
their responsibilities in the higher governing body and their roles in lower positions
within the organization.

D. Employment Interests: Employment outside the organization, particularly with
competitors or entities interacting with Ararat, may conflict with a board or committee
member's responsibilities.
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Conflict of Interest Management

Article 1.0 Disclosure of Non-Financial/Financial Conflicts -Board or Committee members must
promptly and fully disclose any potential non-financial/financial conflicts of interest to the Board
or Committee.

Avrticle 1.1 Conflict Discussion and Resolution - Upon disclosure, the Board or the Committee,
led by the chair, shall discuss the potential conflict to determine if recusal is necessary to
maintain organizational integrity and fair decision-making, considering factors such as the
conflict's severity and its impact on objectivity.



Article 1.2 Recusal Procedure

If recusal is deemed necessary, the conflicted member must abstain from discussions and voting
related to the matter. This involves leaving the meeting room during relevant discussions and
refraining from voting on associated motions.

If the Board or Division Executive Committee member holds a lower active volunteer role or
title within a subject division or subcommittee, they should consider recusal from discussions or
decisions that may impact their role in the lower position, ensuring impartiality and avoiding
potential conflicts of interest.

Article 1.3 Handling Refusal to Recuse

If a board or committee member refuses to recuse despite persuasion, the Board/Committee shall
take the following steps:

1. Facilitate open discussions on the refusal, emphasizing the organization's conflict
management policies.

2. Seek legal counsel if needed, to ensure compliance with legal requirements and bylaws.

3. Ifinformal discussions fail to resolve the issue, call for a formal vote by the board or
committee members present, excluding the conflicted member, to determine whether
recusal is required.

4.  Consider potential consequences of refusal and maintain transparency by documenting all
actions in board or committee minutes.

5. If the majority vote determines that recusal is necessary, firmly communicate and enforce
the decision to the conflicted member, emphasizing the board's or committee's
obligation to uphold organizational integrity and fairness.

6. The Board or Committee shall proceed with their meeting, excluding the conflicted
member from discussions and voting on the specific agenda item(s) affected by the
conflict of interest. This ensures that the decision-making process remains fair,
impartial, and in the best interests of the organization
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Heritage Center Committee

Acrticle 1 -The purpose of the Heritage Center is to preserve, promote, and celebrate the heritage
and history of Homenetmen Glendale Ararat through physical exhibits, artifacts, and digital
documents.



Avrticle 2 - The Ararat Board shall appoint 3, 5, or 7 qualified members to the Glendale Ararat
Heritage Center Committee for a one-year term, coinciding with the Ararat Board's term.

Article 3- The Ararat Executive Director’s office shall serve as the Committee's liaison with the
Ararat Board.

Avrticle 4-: Committee Responsibilities

1.
2.

No ohkow

Renew and manage center exhibits and digital content.

Preserve historical documents, publications, photographs, digital content, memorabilia,
and artifacts.

Conduct educational presentations.

Create a promotional platform for community engagement.

Recognize significant volunteers and leaders and their contributions.

Conduct research and develop archives.

Manage or recommend physical improvements or expansions to the Center's facilities.

Article 5: Historian

1.

2.

3.

The Ararat Board shall appoint a qualified member to the Heritage Center Committee as
the Ararat Historian for a one-year term, with the possibility of reappointment.

The Historian's responsibilities include:
a. ldentifying, collecting, cataloging, and preserving all Ararat-related events, printed
materials, and items bearing Ararat logos.
b. Maintaining comprehensive histories of divisions, standing committees, and the
Board.
c. Providing an online portal for member access for archival data
d. Establishing systematic processes for the preservation of Ararat history.
e. Leading educational programs to pass on Ararat's history and legacy to future
generations.

The Historian shall work collaboratively with the Committee to fulfill the overall
responsibilities of the Heritage Center, ensuring that:

a. The preservation efforts include the systematic collection, cataloging, and preservation
b. educational presentations and community engagement initiatives incorporate historical
content curated by the Historian.

c. Research and archival development are supported by the Historian’s expertise in
identifying and cataloging historical materials.

d. The promotion of Ararat’s heritage is enhanced by the Historian’s creation of
comprehensive histories and online access to historical data.

e. The Committee is informed on the progress of specific tasks and collaborate on
broader Committee projects to ensure cohesion and comprehensive coverage of Ararat’s
heritage.
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Data Managers Committee

Avrticle 1: The Data Managers Committee shall be responsible for facilitating the collection,
analysis, and usage of data to support the strategic growth and development of the organization.
The committee will ensure that data analytics are utilized to improve decision-making processes,
improve operations, and identify opportunities for program improvement, as well as for tracking
performance, improving member engagement, and supporting long-term organizational goals

Avrticle 2- Ararat Executive Board shall establish a “Data Managers Committee” to ensure
continuity and accuracy in electronic data management.

Avrticle 3- The Committee shall comprise 1-3 members from the Board and each division who
will serve a one-year term subject to reappointment by the Board.

Avrticle 4 - Committee should include employees of Ararat who are appointed by Ararat
Executive Board-

Avrticle 5-Committee members should have basic experience or knowledge of information
systems, Ararat’s structure and policies to effectively manage, use and maintain the
organizations or Division’s membership related data.

Article 6- This Committee ensures that data management policies and procedures persist across
successive Boards and Division Executive Committees, preventing any interruptions.

Article 7- A designated member of the Board shall serve as the "Data Manager,"” acting as the
liaison between the Ararat Board and the Data Managers Committee.

Article 8- The Committee shall appoint a chairperson who will maintain communication with
board members, particularly with the Board's designated Data Manager.

Article 9- Members of the Data Managers Committee shall be granted access by the Ararat
Board to the organization's online system to maintain data and generate necessary reports.

Article 10-New committee members shall undergo training provided by existing members to

ensure a broad understanding of operating and maintaining the online system within the
committee.
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DISCIPLINARY COMMITTEE

Article 1. Purpose

The Ararat Disciplinary Committee ("Committee”) is a standing committee responsible for
investigating disputes among members and/or Ararat, organizational rule violations, code of ethics
violations, violations of Ararat Bylaws, Policies & Procedures. The Committee shall investigate
all referred matters, gather facts, and make recommendations to the Ararat Executive Board.

Article 2. Composition

The Ararat Executive Board appoints the Committee, which must have 3, 5 or 7 members. The
Committee members shall serve one-year terms and can be reappointed for up to two additional
terms. In the event of a vacancy, the Ararat Executive Board will appoint a new member to serve
the remainder of the term.

Article 3. Eligibility

a. Committee members must be at least 35 years old, have at least 10 years of
membership, and be selected for their neutrality, impartiality, experience in conflict
resolution, organizational and professional experience and positions held in the
organization.

b. Committee members cannot be members of Ararat Board, Division Executive
Committee or any Board appointed Committee.

Article 4. Leadership

The Committee shall elect a chairperson from among its members. The chairperson shall schedule
and conduct meetings and takes necessary actions to accomplish the duties requested by the Ararat
Executive Board.

Article 5. Records

The Chair of the Committee shall designate a Committee Secretary or an administrative staff
member as the Record keeper. This person is responsible for:

Collecting and organizing all documents and evidence submitted.

d. Taking and maintaining minutes during hearings.

e. Ensuring the secure storage of all records.

f. Facilitating authorized access to the records when required
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Article 6. Conflict of Interest

Committee members must not participate in hearings or recommendations where they have a
personal interest. Committee members must disclose any potential conflicts of interest to the Chair
or other board members, who will determine if recusal is required.



PROCEDURE
Article 7. Process

The Ararat Executive Board must refer matters to the Committee in writing within 15 days of
becoming aware of the dispute, violation, or issue. The referral must include a detailed description

of the alleged dispute, violation, or issue including supporting documentation.

Article 8. Notification of Hearing

Within seven (7) days of receiving the written referral, the Chair of the Committee shall set a
hearing date and notify all parties. The notice shall include the time, place, date, and purpose of
the hearing, and inform parties that the hearing may proceed in their absence.

HEARING PROCEDURE
Article 9. Resolution by Consent
Any case within the committee’s scope can be resolved at any time before the Committee makes
its recommendation if all parties agree in writing. The Committee will formally approve the
agreement if it aligns with Ararat Board policies.

Article 10. Evidence Submission
All parties must submit their evidence, witness lists, and supporting documentation to the
Committee at least 10 days before the hearing date.

Article 11. Representation and Evidence
Parties to a hearing may:

e Have a representative

e Call and question witnesses
e Conduct cross-examinations
e Submit written documents

e Present arguments

Article 12. Confidentiality

Hearings are private unless the Chair orders otherwise for good reason. Witnesses must leave after
testifying. All reasonable efforts shall be made to maintain confidentiality and preserve the privacy
of the parties.

Article 13. Hearing Proceedings
During the hearing, the Committee shall:

e Confirm that the case falls within committee’s scope of authority,



e Ensure all documents are submitted properly,
e Allow parties to present their cases,
e Accept relevant and reliable evidence.

COMMITTEE RECOMMENDATION

Article 14. The recommendations of the Disciplinary Committee to the Ararat Executive Board
should be based on the following factors:

Findings of the Investigation

Severity of the Offense

Past Behavior and Disciplinary Record

Impact on the Organization

Consistency and Fairness Compared to Past Cases
Organizational Rules, Policies and Procedures
Organizational Mission and Values
Implementation Feasibility

Article 15. Committee decisions shall be made by a simple majority vote. Any dissenting opinions
must be included in the written recommendation to the Ararat Executive Board.

Article 16. The Committee shall provide its recommendation in writing to the Ararat Executive
Board no later than ten (10) days after the end of the hearings.

APPEALS

Article 17. Right to Appeal: Any member who disagrees with a decision of the Ararat Executive
Board based on the Committee’s recommendation has the right to appeal. Appeals must follow the
procedures stated in the Bylaws.
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Transition of Leadership Bodies

Article 1- Upon the election of a new Ararat Executive Board or Division Executive Committee,
the outgoing body shall ensure a comprehensive and seamless transition.

Article 2- After the election of the officers of the Board or the officers of the Division Executive
Committee, within 15 days of the new body's election, the outgoing body shall prepare to hand
over the following to the incoming body:

a. Details of all ongoing initiatives, projects, events and their status
b. Financial statements, accounts, audit reports from the previous term



Minutes of all meetings conducted during the outgoing body's tenure

An inventory of all physical assets, properties and organizational records/documents
Access to online accounts, websites, databases and digital assets

Transfer of bank account operating signatures and authorities

Contact information for key stakeholders, vendors and partners

Pending issues, grievances or disputes requiring resolution

All ongoing training and orientation programs

Existing Bylaws, Ararat Strategic Plan, and Policies & Procedures booklet

Any other operational documentation as may be requested by incoming body

TS PR MO a0

Article 3- The outgoing body shall call for the first transition meeting of the new elected body
within 15 days, during which the transition items listed above shall be formally handed over to
the incoming body.

Article 4- The outgoing body members shall remain available for a period of 30 days after the
transition to ensure continuity, resolve any pending matters, and provide guidance or

clarifications, as needed to the new body.

Article 5- The incoming body's assumption of leadership shall be publicly communicated
through appropriate channels to all members.

i
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2. Whhpuwdbywni ptiwd ntypnid nhit)] hpurwpwiwljub pmphpnuwmnih” ppurwjub
wwhwbptitinhtt L optLbunphtt hulwyuunuupawting phrot wyyuwhnytne hwdwin:
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3. BpL ny yupymoltwuih phiupyniddtipp skt jupnnuibtinid ;ndty fuinhpp,
wupywmotwlwb prtupyniphit wbhghuglyp Jupsniptiub jud jubdbwpuniiph
ttipjuy wbnuwittiph Ynnihg pugwnting hwjudwpunnn winudhi, npnbnt Rk
huptwpwgunlp hwupljuinp Epk ny:

4. <uprh wniit) dhpddwd htwpuinp htmbiwbptitipp L wywhwwiity

pwthwbghyniphiip’ pnnp gnpdnnniphLabbpn hwunwpenpwinpting Jupsnipbwbh
Jud jubabhuniiph wpdwbwgpni phibbtipnud:

5. Gpt dwyttiph dhdwdwubin phiiip npnynid £, np hiphwpwuguinyt wmithpuidtipu t,
Jonwljumbonth thnhuwbgt) b hpwnt) npnynidp hwjudwpmnn wbinudhb, pingotnyg
nn Jupsniptiwb Jud jubdbwpunuiph wupumwjubniphrabd £ yuwhuyuity
Juqiwltpyniptiub ity wipnupniphrbp:

6. Jwpyniphrip ud Swbdtiwpunidpp pupnibwlnid £ hp thunp” pugunting
hwjudwpunnn winudht'™ opwungh Ytnbph phbwpynidtphg b prtwpyniphiihg,
tipwhuounplny np npnynidatiph juyugdiwi gnpdpbpwugn dtnid £ wpnup, whwswn
U phunid £ juqiwjtipyniptiub juiwgnyt puihtinhg:

i

dJunuwbgniptiul jiiimpnih Swhabhwjunwip

8on.1 -dunwigniptiwb Yampnth (Heritage Center) tuyuwnwilji £ wuwhwwbit, pppubity
oty KU LU Qititintih Wpwpuwnh dunwigniphiblt nt yuniniphirap $hghjujub
gnigutiinititiph W pruyhtl thwumwpenetinh thengny:

8o1.2 - Upupunh Jupsnipphiop 3, 5 jud 7 thnpdwnnt winudbtin § opubuyh Upupunh
dunwigniptiwb Jbwnmpnth Swbdtwhnipnid WG mwuph dwdjbnny, npp hundpyomid
Upwpwwnh Jwpsnipliwbd gnponiibnipliwb htin:

3on 3- Upupuwnh gnpdwmhp mbopttih gpuukiitiwp hwimhuwbnid £ Swbdtwunidph
Juup Upwpwwnmh Jwpsniptwd htin:

Bon.4. Swbdbwhmidph wupumwubniphirbbtpp

1. ([GFupdwgit b junwjupt Yahwmpnth gniguidntiipp bk prughtt pnduitiqpuinighion:

2. Muwhyuwit] uuniwlubh hwunwpenebpn, hpuwwpuynidbbpn, nruwbupbtpp, prught
pnjutinuyniphiin e hrpwinkpbtipp:

3. Guqiuwtpyt] nuumhwplswjub dSpugptin

4. Umtindtk) gnyugnuyht hwppwly hwdiwytpht dtipgpuygtine hwdwn:

5. <hoty bpwbtwjuyhg uduwnnpbtiphtt n wnwetinpnitiphtt b bputg dtpnpmidatipp:

6. <tmwgnuniphirbbttip juumwnty b dywlt) wphuhyotp:

7. Gunwjupt) jud wnwewnyt) Uktinpntth $hghljujubt puptjurnidatp jud
nonuybtnidbobip:
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Bon.5. Muuniwpwi
1 Upwpwwnh Jupsniphirin dunwagnipbub jhtnpnith Swbdtwhunidpnid thnpadwnn
whnuuht " ipwbwt «dpupumyh yquunmdiwpwb vkl muph dudyjionny” tputyubwlpduwb
httwpuyynpniptiundp:
2. Mundwpwih wupmulubniphibbbpp Go
w. Upupwunh dwuhlt pnpnp hpuunuwipdniphrabbtph, muywghp dhiptiph b Gpwpuwnmh
nwpptipubpwbbtp Ypnn hptiph puguyuymniyd, hawwpnid, gngujugpnid o
wuwhywbiiniy:
p. Pudwtidniiiplitinh, dyumuub jubdtwhniptinh W Jwpsniptiui hudwuwunpthuy
yuuniniphrabtiph yuwhwwbtnid:
g. Whnwdttinh dninp winguiig ynpuuwh mpudwnpnid wppuhyuyhtt mtwgtiph
hudwn
1. Upuwpuwmh yundni ptiwi yuhywbdwd dhenghtiph hwumwnnid.
ti. Unwownlti opugptin’ Upwpuwnmh yuwuniniphrit nt dwnwbgniphion
utipniLinitinhtt thnfuwbigtine hudwip:

3 NMuuniwpwlp ywtmp £ hudwgnpéwlgh Swbatwuniiph htin™ unmuptine
dwunwtigniptwh Yhhnpnth ponhwinip yupumuwluin phibabbpp” wyguwhnytnyg np’

w. NMwhywidwd wyhoumwpbtipp ttipunnid G hwiwjupgrud hwwpnid
wwhuywbtnid

p. Fwunmhwnpswljub Spwugntipp b hudwyiphtt Gtipgpuctne twhiwatintingphirbbtpp
ttpunnid G yundwljub pnjuitmuyniphid, Munmdwpwbh hayignnniplunip:

q. <tmwgnuniphrbttiphtt b wipfupguyhtt Gyudwin tyuunnid B Mundwpwitih
thnpap wumdwuwid bhiptpp ppuguyuwymbint bk gniguljugptine hwipgnid:

1. UQpupuwnp dunwbgniptiub ppwitinidp pinquytitnid E NMundwpwbth Ynnidhg
hudwywpthwl yuwndniphrbbbtph untinddudp b yundwud nmituwbtph wnguig
hwuw bbb hniptudp:

ti. Bwhdbwpimiipp mbtntiugrwd E wyhuwmwpiitiph wnwepbpugh dwupd b tw
hudwgnpdwlgnid £ Swmbatbwhunidph htim witijh juyt twpuwgqodtiph onipg
wywhnybnt Upuwpuwnh dunwbgnipbiud hwiwyuwpthwy Gtipjutugdwbnp:

i

Sitiwitiph Ywnwyjuwphstiph Swhdbwjunnip

Bon 1- Sthuybtiph Junwyuwiphsttiph Swbatwhimidpp yuwmwuhmbtwmnmne £ witwjiitinh
hunwpwgpiwd, Yyapmnidoniptiub b ogumugnpsiwd hwdwn® juqiwljtipynipbwb
nuqiujupulub weht b qupgqugiwbl wewlgtint hwdwn: Swbabwpunidpp
l'wimyquihnyh, np witwybtiph Yytipneonighiln ogqmugnpoih npnpnidaittinh juyugdw
gnpopbpugitipp pupbkjuitiny, gnpdwniiniphibiitipp pupbjuitint L dSpwgptiph
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puptijurdwd hiwpunnpniphrbbtpp puguywyumbing, htswtiu twb juunupnnujubhio
htiml tijny, winudttiph tipgpuiwdn phiap puptjurtne b Gpupuntie ityuunwljdtph
wewlghnt hwdwin:

Son 2-Upwpwwnh  Jupsniphiip  puwbwynid k «Sitwjiitinh unwwphsttiph
Swbatwunidippy” wyuwhnybnt LEunpnbuwghtt mitwdtph junuupdwb
xuinnibwjujuitimiphiab ni 6ygpuniphiin:

Bon 3-Bwbdtwhunidpp juquiwd E 1-3 winud Jupsniphiihg U hipupwbship
pwdwliniiiphg, npntip Yp dwnuykitt ULy wmuph dudbunny” Jupsnipbiub Ynqihg
Ytipwinpwiwrtn: wquydwiny:

Bon 4-SBwbdtwhnipnid Yp pingprtit Ypuipunh wiphouuwmwhgbbtipp, npnp §p ipubwlith
Wpwpwwnh Jupsniptiwd Ynnihg:

Bon 5- Bwbdabwhniph wmbinudtttipp ywhunh nidtibwb mtintuumwub hudwuipgbph,
Upwpuwnh Junnjgh b punqupwjuibtimiptiut thnpd jud ghnbjhpbbtp
Juquwtipyniphirbabtph jud puduitiniiph winudwlgniptiwi htn Juurwd ntwbtpp
wpnhrbuwn bn junuwuptn, ogumugnpstint b wywhwwbtine hwdwn:

Bon 6. Bwidtwpuniipp wywhnynid £ np mrtwjiitiph junwjupdw
punuwpujubiiniphiil ni phpugujupgtpp wuwhwwbitb juenpnujutt  Jupsniphrabtph
U Jwphy Uwpihbtipnd” uiihutny npbk pinhwnnid:

Bon 7. Jwpsniptiwb  tywbwljiuwd winuip dwnuwynid E nputiu «Sttugiitiph
Junwywphs»” hwtintu quyny npwtu juy Upwpumph  Jwpsniptiut b Swbdbwpudph
dholi:

Bon 8. Bwbdbwhimidipp tywbwynid £ wntiuytim, npp uy §’wyuhwyuwibth
Juwpeniptiwd, twubtwinpuyby  Jwpsnipbwd  Ynnihg ipuiulrwd wmitugbtiph
Junuwjwipsh htin:

3on 9. Bwbdbwpimiiph winuittiphtt Upupuwnmp  Jupsniphiop oy £ wmwhu dninmp
gnnot Juquwytipynipbwb wnguilg hwiwlupg witwitinh uwhywiiwb b
wbhhpudb)n mtinkjubp untindtint huniwnp:

8on 10. Bwbatwpunidph tnp whnuittinp wytiwmp L wbghtb Jipuyumpuumnid, npp

npuiwnpinid E gnponn winudbtiph Ynnihg” wyuhnytint jubdabwhadph tbpunid
winguilg hwdiwljuingh gnpodwpjuwb b yuwhywidwa yapuptipbug juyt yunjtpugnid:

i
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Yupquuyuhwljwbh Swidbwjunuip

3on 1- Lyyuwwmuwl]. Tpupunh Gupquuyuhwljut Swbdtwhimidph yumuwuppwbwwmnt
winuitiiph W/jud Upwpuwmh dhelt yEatiph, juquwytipuswljub jubnbiutiph
hawhunnidtitiph, tphuyh jubtnbbtph iujunnedtiph, pupumh juitntwgpniptwi,
punwpujubm pbwb b pbpugujupgtiph prwpunnudttinh pbbwpdwd hundwp:
Swbatwhuniipl ywkwmp £ ptith pnnp t1wd hwipgtinp, hwwph thwuntip
wnwewpniphibbtip tipjutiugbh Wpupunh dwpsni ptiwb:

3on 2- Guqui. Upwpuwmh Jwpsniphiiop ipubtuymd £ 8wbabwpunidph 3, 5 jud 7
winuittphtt: Swmbdtwhuinidph wiinudttipp wuwywmnbwjupnid Gh 0k mupGopewtih
hwdwn b Jupnn Gb Jhpubywbwil) dhosle ipyne jpugnighy dudyinny: (Guthnip
wuwyunth ntypnid Upupunh Jwipsniphiin § tpuitah tnp wbinud, npp §J” dSwinwyh
wupwontwjupdwbd diwgwd dudyjbwnp:

3on 3 - bpuwrwuniphih

3.1 Swbhabwuniiph whnuitbtpp whwh hotth wntiiwgb 35 muptub, ncdtbwb wntiugqb
10 muwpiwy wbinudwlgniphid b pbunprwd hokb shgnpni ptiwb, wbynnibwunt ptwi,
hujudwpuniphiLbbtph nuodwb thnpéh, juqiwltpyswjubt b dtwuubughnwljut thnpéh
Juqiwltpyniphrinid qpuntignud wuwpywmottitinh hwdwin:

3.2 Swbabwhuniiph whnuitbpn sk upnn jhiot Ypupunh Jupsniptiub, pudininiiph
Jwnhy Uwpdtth jud Jwpsnipbiwd tpubwljrud npbk Swbtdbwhunidph winud:

4 VEwjwpniphih. Swbdtwhunidph hp winuditiphg pinpnid E wntiwyin npp
Jupnid £ dnnnyiitipp ni hwiiphyniditipp b atintwupynid £ wthpudt)wm puytp” Upupunmhp
Jupsnipliwl nnihg wuwhwierwd wupumwjubtniphibbbpp jumwptne hudwp:

5 Wpawbhwgpniphratiipn. Swtabwhinidph wnbbwuybinp ipubwynid £ Swbabiwpunidph
pupnninupht jud whdbmjuqih wbinuidht npyku wpdwbwgpniphibitiph Wuwhwwbng:
Wu wbdap wumwuhawbwmn |

o Utipjutiwgrwd pninp thwunmwpnpetiph b wywgnygbtiph hwwpwgpiwb hwdwn:
o Lunudtitiph phpwgpnid wipdwbwgpniphiabttiph bk nputg yuwhywidwb hwdwn:
o Pninp gpunnidbtiph wtfunwubtq yuhwywidwtt hwdwip:

o <tpumwghl) hwugnprwd wbdwbg hwuwbtijhniphip gpunnidbtipht, wbthpudbyn
wupuquyhl:

6 Gwhliph pwjunui. Swhdbtwhunidiph whnuwdttipp swtwp £ dwubwygtte uniddtiphtt jud
wnwewpiniphibbitipht, npmbtn  Gpubp wbdbwlub whtip nmbth: Swbabwpunidph
whnudtitipnp wtwp £ puguwyuyntit guiljugud httwpuiinp pwhtiph puuniip wntibwy tnh,
npp § npnoh el wipntop wwhwbiginid £ htpthwpwguny (hut.
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quraee

7 Mnnnppiwd gnpophipwg. Wpwpwwh Jdwpsniphiin kéh, hwhndwd Jud habinph
dwuhll mtintubwnig jtimny 15 optwy phpwgpnid hwpgtipp whwp £ gpuinp ninupyh
Swiatwpuniiphti: Ninnnpynidp wtwmp £ dtpunh Gthpunptiug ykah, pupondwb jud jutinph
dwipuwdwud djupugpniphiop, dtpuntuw odwiinuly thwumwpenetpn:

8 Lunui@itiph dwuhlt dwlnignui. Gpuinp nintighpp vnwbwnig jtnn) top (7) oprwy
ppwugpnid Bwbdbwpuiniiph wnmbtbwytimp tpwbwlynid £ undtiph op b wyn dwuhb
wmbtintijuglinid pninp Ynnutiphtt: Swinigniip wkwmp £ Gipunh junidbotiph dudp, Juypp,
wduwphip b tguunwlyp, htvwytiu twle mtinkugbh Ynnitpht, np junuddtipp jupnn to
xuinni byl ipubg pugwijuyni ptiundp:

LUNrFUverh GeL9L

9. Pwbwal. hwdwawytmptudp. OAptak k6 Jupnn L nuoit) bwpipwt Swbabwpunidph
wnwowpniphilp, btpbt pnnp  gnnpdbpp gpuoinp hwdwawytntt:  Swbabwhinidph
wupwotwyhbu § hwumuwmh hwdwawybiwghpp, et wi hwiwywwmwupuwdh Gpupuwnmh
Juwpsniphiwd punupwljuim ptwbn:

10. Wwwgnyghtiph atpjwbwgnid. Enonp Ynndtipp wbwnp L Swbdbwhunidpht

ttpuyugitit hpklg wyuignygbtipp, Yyuybtiph gniguyatipp b odwtimuyy thwunmwenpetinp
unuititiphg 10 winwy:

11. vhpjujugnigsniphih b wmyugnygutip. unidtiph dwubwhgbbpp upnn Go
» Lhipjuywugnighs nibtiiuyg
* <pwihpt] b hwpgwpbbtt Jyuybbipht
* fuuwywal hwipgwpbiiniphLbtitin wbglugty
* Gpunn thwunmwpenpetn tipuywugbty
» Lhipjuywgbti hwunmwpybtin

12 Qunuthnyphib. junidtbipp dwubuwinn th, Geh wntibuwytinp jupgbjh yuwmbaunny wy)
pwll sh npnpti: dlhuybtipp gniginilp wmuwnig jinny wtwmp b htinwbwbd: Annp nnouthn

owliptipnp whwh £ gnpowunpitit qununbhniphiap b §nnitph qunuihniphiin yuwhwywbbne
hwdwip:

13 Lunuditiph Jupnyp. Lunidbtph pipugpnid 8wbdbwhunidph whwp b

* <wumwnh np nunp guinnid E jubdbwpimidph hpunwuniphiabtiph ppewitnid,
* Juwnuwh (hth np pninp hwunwpnetinp yumywb Yipyny dipjuyugrwsd ti,
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* pry| wuy Ynnutiphtt dipuywglty hptihg qnpdtipp,
* Chnniih hwiwyuwnmwuhiut b hwrwuwmh wyugnyygatin:

3ULALVUNFU LD EAR2UMrUNFEPFL

14, Yupquuyuwhwlwb Swbdbwhinidph Ynnihg Wpwpwwnh Jwpsniptwdd jubdbiwmd
wnwewpniphirbbtippn whwp £ hhdtowd jhotit htimbbuy gnpdotiitinh Yypuy

 <tmwphbniptwb wpnhibpbtiph

» Lwbgugnpdniptiwub dSwipniphwbh

» Uhgtimh yuppwghd b jupguuyuwhwljub gpunnidatiph

* Ugntigniphiim uquuytipyniptiui ypuy

e <timlnnuijuiniphrt b wppuipniphi” hwdidwnwd wbgtiuwg nEwyptph htim
* Guquutipyswud Juimbbtinh, punupwjubn pbwb b phpugujungbtph
* Guquutipyswud wnwpbjni pliwbd L wipndtpltiph

* hbpwljwiwgdwb hpwgnpobjhniptwb

15. Swbabwpunidph npnpnidttipt pinnutnnd G auyiiph wupg  Whdwiwuiin phunip:
Swiljugwd hujuuwlwb Jupdhp wtwmp L dhpunith Upupuwnmh Jwpsniptiwdd ningnrwd
gnuwiLnp wnwewpnipbwb dhe:

16. wbatwuniipl hp gpuiinp wnwewpniphiin tipuyuginid £ Wpupuwnmh Jwpsniptiub
Juniititiph oprwtihg mwu (10) oprwy phpwgpniy:

£NLNLLEN

17  Pnnnpwpuwbd hpuinibp. nptitk winud np - hwdwawyd s Swbabwhunidph
wnwwnyniptiwbt hhvwi Ypuy Upwpwwnh Jwpsniptwbd npnpdwbp, hpuiniip nih pnnnpty:
Pnnnpltipp whwmp £ htimb it Gubinbwgph Wt tp1wd phipuguljupgtinhb:

i

QLEjujup Uwpdhtbtph Wagned

8on 1) Upwpwnh tnp Jupsniptiwb jud pudwtdnibph Juphy dwpdth phupnipbut
dudwiul] htinwgnn dwipdhiip wytwmp £ wyuhnyh hwdwyupthwl) b withawthwb wbgnid:
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3o0n 2) Juwpsniptwbd jud pudwininiph Juphy dupdth winudttiph pimpniphiihg jtuny,
15 opiwy plipwigpnid htinwignn dwpdhtin wumpuwumnid £ inppinhp dwipdttht juibabty
htimbt ttuyp’
w. Enpnp plipughl dSpughplitiph, bwhiwgdtinh, hpuwpaniphiadtph b noutg
Jupquyhtwyh dwiipudwubitinp
p. Lwpunpn yppwitth $httwbuwjuit hwyhdutitipp, wininhunph hwprtimin phrbbtpp
g. bwunpny dwpdbh yupwotwyupiwh phpwugpnid wigjugrwd pninp thumbiph
wpdwbwgnniphrbboitipp
1. Pnnp gnjptiph, Jupwodtbtph b juqiwytipynietiub thuunmwpnetinh
qnjpwignpniip
ti. Ungwiig hwphyutiph, Juyptiph, witugtiph puqubtiph b prught hwphybtph
hwuwtitijhniphiop
q. Putiyuyhtt hwprth unmnpugnpniphibbiitiph b jhwgnpniphibiitinh thnpuwbtignid
L. hhdwyut Juéwnnnbbtph b gnpoptytiptitiph Stintyniphibbtpp
n. <wipgtip, pnnnpatp Jud jnednid wuwhwbenn YLatipp
. Pnnp plpwghly Yipuyuwwpuumdwi b nuunhwplswljui dSpugptipp
d. @nponn Upupunh Gubnttwghpp, Ypupunmp wugqiugupujutt Opwghpp no
Lumupwljubniphiop b Lupwgulupgtinh gppnyyp
h. W hwuwnwpenine npp jupnn E ywhwierl) bnppinhp dwpdth Ynnihg

3on 3) <tnwgnn dwpdhbp 15 oprwy pbpwgpnid hpuhpnid L tnppinhp dwpdth wnweht
wbgniduwyhtt dnnnyp, nph pipwgpnid Ytipp pruplrud wigniduwyhtt jkntipp yuwymotwuwytu
] thnpuwbtigititi juugnpn dwpdtthb:

3on 4) <tnwgnn Jwpdh winudttpp whnh hwowdbh jhokb wigniudhg dhoske 30 op
wywhnybnt yupnibwujubtiniphiap, nuobnt wnljuy punhpitipp b np dwpdaht
wbhpudbtymnipbwi nkypnid ninnnuddtp jud yupqupuwbnidittin mpudwnpbne hwdwn:
3on 5) Lnpphwnhp Ywpith dwuhd wtwp L hpuyuwpuyuybonkh wmtintijugih pnnn
whnudtitiphtt hunhwywnmuwupuw b thenghtipny:

i
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